Employees are viewed as becoming committed to a particular course of action, rather than to a particular entity; commitment is developed retrospectively. Price defined turnover as the degree of individual movement across the membership boundary of a social system. Coimbatore is an industrial hub, a Detroit of the great country of India. The enterprising thirst has never seen a dip in the scale. The pump manufacturing industry in Coimbatore holds a major portion of the total Indian market share. To understand the real situation in the pump manufacturing companies based on the employee’s experience, whether the company takes initiative to properly recognize and promote the employees with respective designation and also is there any significant raise in their salary as per market situation that can adequately fulfil their livelihood. The aim is to study the relationship between organizational commitment and turnover intentions among employees of select pump manufacturing companies in Coimbatore. Both primary and secondary and data are used for data collection. From the total population 135 respondents are randomly selected for the study adopting simple random sampling method. Statistical tools such as percentage analysis, descriptive statistics, and correlation and regression analysis are used. It is clear that there is a significant low correlation between organisational commitment and turnover intentions. Regression results show the relationship between organizational commitment and turnover intentions is statistically significant. It is suggested that the organization shall adequately increase the feeling of obligation and commitment to repay to the organization to show-up their loyalty towards the company. 

