Organizational justice refers to fairness and ethical behaviour within an organization. Organizational commitment is defined as the extent that an individual accepts, internalizes, and views his or her role based on organizational values and goals. In the present study an attempt was made to study the impact of organizational justice on organizational commitment. A convenience sample consisting of forty five supervisors working in textile industry participated in the study. Questionnaires were used for data collection. The collected data was analysed with mean, standard deviation, t-test, correlation and regression tests. Results indicated that sixty eight per cent of the variance in organisational commitment was explained by organisational justice
