Organizational justice is the employees’ perception of fairness with which they have been treated by an organization. The present study was aimed at studying the perception of organizational justice and its impact on organizational commitment among the employees of automobile industry. A convenience sample consisting of one hundred and forty four employees working in automobile industry participated in the study. Questionnaire method was used for data collection. Statistical techniques including mean, standard deviation, ANOVA, correlation analysis and regression were used to analyse the data. This study develops an understanding of the dimensions of organizational justice and its relationship with organizational commitment. The results of the study revealed that interactional justice will have a great impact on organizational commitment.
