Quality of work life refers to the favorableness or unfavorableness of a job environment for people. It refers to the quality of relationship between employees and the total working environment. The present study was aimed at studying quality of work life and job satisfaction among the employees of textile industry. A convenience sample consisting of seventy five employees working in textile industry participated in the study. By administering questionnaires quality of work life and job satisfaction among the employees were assessed. Collected data was analysed with statistical tools like mean, standard deviation, correlation, ANOVA and regression. Significant difference in QWL was observed among the respondents of different age, gender and income groups. Significant difference in job satisfaction was observed among the respondents of different age and income groups. There was a significant positive correlation between perception of QWL and job satisfaction.

