Abstract
Industry 4.0 stands for ‘fourth industrial revolution' and the term refers to rapid transformations in the design, production, implementation, operation, and service of manufacturing systems, products, and components. To get the most out of Industry 4.0 technologies, organizations will have to heavily invest in building capabilities in the following dimensions: data and connectivity, analytics and intelligence, conversion to the physical world, and human-machine interaction. Leadership 4.0 is one of the latest exhortations within the organization. It is a type of leadership that is cross-hierarchical, fast-paced, responsive, team-oriented and cooperative. Women leaders are actively work to expand their thinking ideas and systems in their leadership position. At present, it is important to recognize that these traits and accompanied by digitalisation of company’s business model. Connected physical and digital technologies make up systems capable to make autonomous decisions using data analysis and machine learning. The implementation of these smart technologies will redefine industries and competitiveness across the world.

