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“The necessary shit fom the cigtal revolution (3rd Industal Revolution) to an innovation-based mix o technologies (4t Industial Revolution) has forced
organizations tore-examine the way they execute business. Milknnisl generation employees crive his shift. Milennial i the generation that was bor between 1581
— 2000 and fived inthe period of the informaton technology revolution with exposure to the intermet and smartphones. The milennial s become a crucial sement
for human resourtes to driveindustry 4.0. The millennial worklorce are the children of the Baby Boomers, they comprise & major partof the global workforce and are
‘expested to reach 75% by 2025 due to the retirement of baby boomers. They are  more confident, goak-oriented, innovative, optimists, tech-savvy. and
‘mulitasking workforce. However they are known for their job-hopping tendency as they have a iferent atitude towards theircareer than the previous workdorce.
‘According tothe past research inthe area, 50% of the millennial workiorce leave their employer wihn three years. This mesns & huge cost {0 replsce and rain new.
‘employees. Retaining the millennil workiorce has emerged a5 3 critical concern for human resource professionals in 40 organizations. They need more
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