Abstract
Turnover Intention refers to the idea or intention of the employees or the personnel assets of the firm to leave or resign their Job or the idea of the Firm to remove some employees or human capital from the firm. India is world’s biggest Information Technology capitals in the world. IT industries are providing significant number of employments in India. Today, IT employees’ turnover has been a major issue in Indian IT industry. It has been noted that IT professionals are frequently changing their job in comparison to other Industry’s employees. So this study is focusing on the relationship between turnover intention and organizational performance. Conducted a survey at Tidel park and took sample of 100 employees. It was found that satisfactory benefits are correlated with employees’ intention to leave from the organization.
